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Thank you Congressman Beyer, Congresswoman Maloney, and distinguished members the 

Joint Economic Committee.  It is a distinct honor for me to be here today representing 

Catalyst, the leading nonprofit organization working globally to advance women and 

business. Today’s topic, the benefits and impediments to achieving greater gender parity in 

corporate leadership, is an important one, and one that should resonate with this committee 

because of its importance to our country’s economy.  

I’d like to start with the benefits: there is a strong business case for gender parity on boards 

and in leadership. It is desirable not only for the sake of fairness and equity. It would also 

enhance the United States’ ability to compete and flourish in a global economy. How 

effectively businesses can leverage diverse talent is critical to this country’s long-term 

competitiveness. Catalyst research shows that companies with more women on their boards 

are linked with better corporate social performance and philanthropic initiatives. Companies 

with greater gender diversity increase their ability to draw from top talent, better serve their 

customer base by reflecting diverse perspectives, and enjoy higher levels of innovation, 

creativity, and effectiveness. Governments and business leaders around the world now 

recognize that they must draw from all talent in order to succeed. In other words, diversity is 

undeniably seen as a competitive advantage.  

Despite this compelling business case, progress in the last 20 years has been notably 

sluggish. Catalyst’s research shows that current boards do not reflect the diversity of our 

country, as women hold only 21.2% of all S&P 500 board seats and women of color hold 3.8% 

of Fortune 500 board seats. The statistics don’t get any better for senior leadership positions. 

Women hold only 5.2% of the CEO positions in the S&P 500 and make up only 11% of the 

Top Earners. And once again, the numbers are even worse for women of color.  The dialogue 
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must change from focusing on why we need more women at the table, to how we can 

accelerate progress. 

Representatives Maloney and Beyer recognize that action needs to be taken. They have 

introduced and sponsored legislation such as the Gender Diversity in Corporate Leadership 

Act to help get more women on corporate boards. The primary goal of this bill is to promote 

transparency about the composition of senior leadership at public companies. Transparency 

and disclosure are two actions that allow progress toward gender parity on boards of 

directors to be accurately measured. Research shows that transparency and disclosure, in 

combination with other policies, such as imposing director term limits and insisting on diverse 

candidate slates when hiring and promoting staff, have increased gender diversity. Clearly, 

these actions can boost women’s representation in corporate leadership. 

At the end of the day, while there are many ways to increase women's representation, what’s 

essential is that we do so—and quickly. Catalyst strongly believes that by implementing the 

Gender Diversity in Corporate Leadership Act and making use of the many resources 

currently available to expand diversity in corporate leadership, organizations can achieve 

gender parity at every level. Thank you. I am happy to answer any questions. 

 


